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The Black Lives Matter movement’s second wave is still 
sending reverberations around the globe. It contains 
many lessons for our side. Being clear and bold pays divi-
dends - and never keep your demands far from the street.  

There’s a lot of talk about “influencers” these days. Higher 
education trade unionists must never forget that our in-
fluence is inseparable from our labour power. This is why 
the recent marking boycott at Gold-
smiths is so important. This is the sort 
of confidence and audacity that needs 
to be generalised across the sector to 
ensure that the post-BLM balance is 
redrawn in our favour. 

A lot of bigwigs will be squirming 
nervously at the moment knowing 
fully well that their platitudinous 
equalities policies aren’t going to cut 
it in a post-Minneapolis world. 

“We know that white privilege exists, 
and that this is reflected in the profile 
of staff who reach senior positions in 
our own organisation. We will work 
to change this,” says University Col-
lege London. Everyone knows that 

BAME workers are disproportionally represented in the 
casualised and fractional staffing. 

If the employers want to look serious on tackling racism 
then they should start treating proper jobs like proper 
jobs with the same kind of terms and conditions that they 
themselves take for granted. 

The bosses need to demonstrate they 
value black workers as highly as white 
workers. This means treating them with 
parity. We shouldn’t be fighting for this 
in 2020 - and if this isn’t a systemic 
problem then why are less than 1% of 
UK professors black.   

Higher Education is now seeing itself 
outflanked by the Football Association 
as a bastion of progressive sensibilities.  

Young people aren’t interested in pol-
itics any more: remember that one? 
Socially-conscious educators are now 
at a premium but we must learn from 
the Black Lives Matter movement and 
that means two things: saying what you 
mean and saying it mean. 

BLACK LIVES MATTER RAISES THE STAKES

WE’RE NOT GOING TO 
PAY FOR YOUR CRISIS
Faced with apocalyptic predictions of a £2.5 billion 
drop in revenue across Britain’s higher education sector 
in the wake of Covid-19, universities have responded 
with a series of cuts, redundancies and attacks on work-
ing conditions. 

This includes large-scale attacks on jobs, including up 
to 900 posts at Reading, 15% of all posts at Roehamp-
ton and devastating cuts to hourly-paid and fractional 
posts at SOAS, Goldsmiths, Liverpool, Essex and many 
others. But it also includes programme closures, for ex-
ample philosophy courses at UWE, and a huge increase 
in workload as staff are expected to spend their summer 
preparing for online delivery.

We don’t know just how difficult this year is likely to 
be for HE finances but we do know that the sector has 
had it pretty good in the last decade with a total £10.7 
billion surplus between 2010 and 2018 according to the 
House of Commons Library, thanks mostly to student 
tuition fees. Where did this money go? Certainly not 
towards paying staff properly or addressing the gender 
and race pay gaps that are a scandal in the sector. While 
staff pay has declined as a proportion of total spending, 
capital expenditure and vice-chancellors’ pay packets 

have soared.

This is also the period in which the Tories launched 
their disastrous programme of marketisation in order to 
pit institutions against each other and introduce a neo-
liberal mindset into very core of academia. 

Coronavirus has provided an opportunity for employers 
to turn the screw on staff: to seek more flexibility and to 
drive down pay and conditions.

There are fantastic campaigns at branches across the 
country to resist redundancies, confront casualisation 
and tackle workload stress. The UCU’s Funding the 
Future campaign has opened the door for a more joined-
up response to attacks from which no branch is exempt. 
But without a national strategy to link these struggles 
and to provide collective strength to resist the employ-
ers’ offensive, it will once again be left to individual 
branches to fight alone.

There are other important initiatives we can mobilise 
around – like the Convention for Higher Education’s 
statement, the petition produced after a meeting of 
more than 500 activists on 16 June, #CoronaContract’s 
petition asking permanent staff not to take on the work 
of casualised staff, and our own manifesto for resistance 
in universities. But above all, staff and students need to 
organise together to defend working and learning condi-
tions in our universities before it’s too late.



SAFE CAMPUSES
THE ONLY WORKPLACES WE’RE GOING TO RETURN TO
Here are five key reasons why there should be no return to campuses this autumn until they are safe:

1. On 21 May, the Times Educational Supplement reported that a study by Public Health England had established 
that, although the highest death rates from Covid-19 were among the elderly, the highest infection rates were 
among young people aged between 17 and 29. Young people are more likely than any other age group to be 

asymptomatic carriers of the disease. 

2. There is now solid research on the transmission dynamics of Covid-19. It is generally agreed that the highest 
risk of transmission is in enclosed spaces where there is sustained contact with others, a category into which it 
is reasonable to place teaching rooms and laboratories as well as staff offices. Many teaching rooms are poorly 
ventilated with no windows or with windows that cannot open or do so minimally. Further, studies suggest that 

air-conditioning may exacerbate the problem by causing Covid-19 to circulate and spread.

3. Many students and staff use one or more means of public transport to travel to and from campus. Public trans-
port is generally considered to pose a high risk of infection because it entails travelling in enclosed spaces with 

others for sustained periods, often at peak times.

4. It is generally agreed that the risk of a second wave of Covid-19 infections and deaths will be at its height in the 
autumn and winter months as temperatures drop.

5. These issues are of additional concern for BAME staff, students and their families. Statistics show that BAME 
communities have been disproportionately affected by Covid-19.

The aggregate impact of the highest infection rate among 17-29 year olds and the highest risk of transmission in 
enclosed spaces with sustained contact means that there should be no return to campuses until they are safe.

NEWCASTLE HISTORIANS 
MAKE A STAND

Historians at Newcastle University have shown 
how to take a stand. In an agreed position taken 
at a meeting of UCU members in the department, 
they have stated their opposition to any face to face 
teaching in the coming academic year, including 
seminars and particularly in Semester 1, and expect 
all teaching to be conducted remotely.
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